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MHSWR 1999 reg 6: every employer provides health surveillance where its risk assessment says it is needed, and the specific regulations say when. COSHH 2002 reg 11: where a substance can cause an identifiable disease, it is reasonably likely
under the conditions of the work, and there is a valid way of detecting it — dermatitis, occupational asthma (ACOP L5, 6th edition, 2013). Control of Vibration at Work Regulations 2005 reg 7: where exposure is likely to reach the action value, and for
anyone the assessment identifies as at risk below it (L140, 2nd edition, 2019). Control of Noise at Work Regulations 2005 reg 9: health surveillance, including hearing tests, wherever the assessment shows a risk to hearing — in practice everyone
regularly at or above the upper action value, anyone occasionally above it whose protection cannot be relied on, and anyone particularly at risk at lower levels (existing hearing loss, certain medication) (L108, 3rd edition, 2021). Control of Lead at
Work Regulations 2002 reg 10 (with ACOP L132, 3rd edition, 2002). CAR 2012 reg 22 for licensable work and for notifiable non-licensed work — a relevant doctor (appointed doctor or employment medical adviser for licensable work; any registered
doctor for non-licensed notifiable work), 2-yearly and 3-yearly respectively. Each employer carries its own duty. Section 2 is the principal contractor's programme and holds no personal data; section 3 is each employer's register, one sheet per
employer, held by that employer — the principal contractor sees the "in place" date in section 2 and nothing more. The register holds the health record only — fit, fit with restriction, referred, due — and the medical detail stays with the provider. The
assessments that put a person on the register are KD-OH-HV-002 and KD-OH-NA-003 and the COSHH set; the daily exposure logs are KD-INS-HV-014 and KD-INS-NS-015.

1   SITE AND PROVIDER

PROJECT / SITE REF SITE DATE OCCUPATIONAL HEALTH PROVIDER REGISTER KEPT BY

2   THE PROGRAMME — THE PRINCIPAL CONTRACTOR'S; ONE LINE PER EXPOSURE ON THIS SITE; NO PERSONAL DATA

EXPOSURE / TASK TRADES EXPOSED ASSESSMENT REF SURVEILLANCE REQUIRED FREQUENCY PROVIDER ARRANGED BY IN PLACE (DATE)

3   EACH EMPLOYER'S REGISTER — ONE SHEET PER EMPLOYER, HELD BY THAT EMPLOYER; THE PRINCIPAL CONTRACTOR SEES ONLY THE SECTION 2 DATE

NAME EMPLOYER CODE SURVEILLANCE TYPE BASELINE LAST OUTCOME NEXT DUE PROVIDER REF CHECKED BY
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NAME EMPLOYER CODE SURVEILLANCE TYPE BASELINE LAST OUTCOME NEXT DUE PROVIDER REF CHECKED BY

4   RECORD KEEPING

COSHH 2002 reg 11, the lead regulations and CAR 2012 require the health record to be kept for at least 40 years from the last entry. For noise and vibration the Regulations set no period; HSE's guidance is at least while the person is
employed, longer by preference, and to give them a copy when they leave — write in the period the employer's policy sets. The record is held by the employer apart from the site file, seen only by those who need it, and the person may see
their own line at any time.
HELD BY WHERE RETENTION PERIOD REGISTER CHECKED ON

R   REVISION HISTORY

Every revision of this document, and every review that found nothing to change. The revision on the front of this sheet is the one you are holding — check kubitdocs.com for the current one before use.

Rev Date Class What changed Authorised by

D0 2026-09-02 first-issue First issue. — not yet approved —

A0 2026-09-02 review Approved for issue by the author. Content unchanged from the reviewed draft; the draft status strip is removed. No independent third-party review has been carried out. Author — director, UK
principal contractor, SMSTS.
Not an independent review.

Class: first-issue · material (the law, a control, a field or the scope changed — past buyers are notified) · editorial (wording or layout only) · review (checked, nothing changed) · withdrawal. Revision prefix D = draft, not approved and not for sale; A =
approved for issue by the person named, on the date shown.

SAMPLE

NOT FOR U
SE O

N SITE · k
ubitd

ocs.com

SAMPLE

NOT FOR U
SE O

N SITE · k
ubitd

ocs.com

SAMPLE

NOT FOR U
SE O

N SITE · k
ubitd

ocs.com

SAMPLE

NOT FOR U
SE O

N SITE · k
ubitd

ocs.com

SAMPLE

NOT FOR U
SE O

N SITE · k
ubitd

ocs.com

SAMPLE

NOT FOR U
SE O

N SITE · k
ubitd

ocs.com

SAMPLE

NOT FOR U
SE O

N SITE · k
ubitd

ocs.com

SAMPLE

NOT FOR U
SE O

N SITE · k
ubitd

ocs.com

SAMPLE

NOT FOR U
SE O

N SITE · k
ubitd

ocs.com

SAMPLE

NOT FOR U
SE O

N SITE · k
ubitd

ocs.com

SAMPLE

NOT FOR U
SE O

N SITE · k
ubitd

ocs.com

SAMPLE

NOT FOR U
SE O

N SITE · k
ubitd

ocs.com

SAMPLE

NOT FOR U
SE O

N SITE · k
ubitd

ocs.com

SAMPLE

NOT FOR U
SE O

N SITE · k
ubitd

ocs.com

SAMPLE

NOT FOR U
SE O

N SITE · k
ubitd

ocs.com

SAMPLE

NOT FOR U
SE O

N SITE · k
ubitd

ocs.com

SAMPLE

NOT FOR U
SE O

N SITE · k
ubitd

ocs.com

SAMPLE

NOT FOR U
SE O

N SITE · k
ubitd

ocs.com

SAMPLE

NOT FOR U
SE O

N SITE · k
ubitd

ocs.com

SAMPLE

NOT FOR U
SE O

N SITE · k
ubitd

ocs.com

SAMPLE

NOT FOR U
SE O

N SITE · k
ubitd

ocs.com

SAMPLE

NOT FOR U
SE O

N SITE · k
ubitd

ocs.com

SAMPLE

NOT FOR U
SE O

N SITE · k
ubitd

ocs.com

SAMPLE

NOT FOR U
SE O

N SITE · k
ubitd

ocs.com

SAMPLE

NOT FOR U
SE O

N SITE · k
ubitd

ocs.com

SAMPLE

NOT FOR U
SE O

N SITE · k
ubitd

ocs.com

SAMPLE

NOT FOR U
SE O

N SITE · k
ubitd

ocs.com

SAMPLE

NOT FOR U
SE O

N SITE · k
ubitd

ocs.com

SAMPLE

NOT FOR U
SE O

N SITE · k
ubitd

ocs.com

SAMPLE

NOT FOR U
SE O

N SITE · k
ubitd

ocs.com

SAMPLE

NOT FOR U
SE O

N SITE · k
ubitd

ocs.com

SAMPLE

NOT FOR U
SE O

N SITE · k
ubitd

ocs.com

SAMPLE

NOT FOR U
SE O

N SITE · k
ubitd

ocs.com

SAMPLE

NOT FOR U
SE O

N SITE · k
ubitd

ocs.com

SAMPLE

NOT FOR U
SE O

N SITE · k
ubitd

ocs.com


	hs.project.ref: 
	hs.site: 
	hs.date: 
	hs.provider: 
	hs.by: 
	hs.pg.r01.exposure: 
	hs.pg.r01.who: 
	hs.pg.r01.assess: 
	hs.pg.r01.type: 
	hs.pg.r01.freq: 
	hs.pg.r01.provider: 
	hs.pg.r01.employer: 
	hs.pg.r01.status: 
	hs.pg.r02.exposure: 
	hs.pg.r02.who: 
	hs.pg.r02.assess: 
	hs.pg.r02.type: 
	hs.pg.r02.freq: 
	hs.pg.r02.provider: 
	hs.pg.r02.employer: 
	hs.pg.r02.status: 
	hs.pg.r03.exposure: 
	hs.pg.r03.who: 
	hs.pg.r03.assess: 
	hs.pg.r03.type: 
	hs.pg.r03.freq: 
	hs.pg.r03.provider: 
	hs.pg.r03.employer: 
	hs.pg.r03.status: 
	hs.pg.r04.exposure: 
	hs.pg.r04.who: 
	hs.pg.r04.assess: 
	hs.pg.r04.type: 
	hs.pg.r04.freq: 
	hs.pg.r04.provider: 
	hs.pg.r04.employer: 
	hs.pg.r04.status: 
	hs.pg.r05.exposure: 
	hs.pg.r05.who: 
	hs.pg.r05.assess: 
	hs.pg.r05.type: 
	hs.pg.r05.freq: 
	hs.pg.r05.provider: 
	hs.pg.r05.employer: 
	hs.pg.r05.status: 
	hs.pg.r06.exposure: 
	hs.pg.r06.who: 
	hs.pg.r06.assess: 
	hs.pg.r06.type: 
	hs.pg.r06.freq: 
	hs.pg.r06.provider: 
	hs.pg.r06.employer: 
	hs.pg.r06.status: 
	hs.pg.r07.exposure: 
	hs.pg.r07.who: 
	hs.pg.r07.assess: 
	hs.pg.r07.type: 
	hs.pg.r07.freq: 
	hs.pg.r07.provider: 
	hs.pg.r07.employer: 
	hs.pg.r07.status: 
	hs.r.r01.name: 
	hs.r.r01.employer: 
	hs.r.r01.code: 
	hs.r.r01.type: 
	hs.r.r01.base: 
	hs.r.r01.last: 
	hs.r.r01.outcome: 
	hs.r.r01.next: 
	hs.r.r01.provider: 
	hs.r.r01.by: 
	hs.r.r02.name: 
	hs.r.r02.employer: 
	hs.r.r02.code: 
	hs.r.r02.type: 
	hs.r.r02.base: 
	hs.r.r02.last: 
	hs.r.r02.outcome: 
	hs.r.r02.next: 
	hs.r.r02.provider: 
	hs.r.r02.by: 
	hs.r.r03.name: 
	hs.r.r03.employer: 
	hs.r.r03.code: 
	hs.r.r03.type: 
	hs.r.r03.base: 
	hs.r.r03.last: 
	hs.r.r03.outcome: 
	hs.r.r03.next: 
	hs.r.r03.provider: 
	hs.r.r03.by: 
	hs.r.r04.name: 
	hs.r.r04.employer: 
	hs.r.r04.code: 
	hs.r.r04.type: 
	hs.r.r04.base: 
	hs.r.r04.last: 
	hs.r.r04.outcome: 
	hs.r.r04.next: 
	hs.r.r04.provider: 
	hs.r.r04.by: 
	hs.r.r05.name: 
	hs.r.r05.employer: 
	hs.r.r05.code: 
	hs.r.r05.type: 
	hs.r.r05.base: 
	hs.r.r05.last: 
	hs.r.r05.outcome: 
	hs.r.r05.next: 
	hs.r.r05.provider: 
	hs.r.r05.by: 
	hs.r.r06.name: 
	hs.r.r06.employer: 
	hs.r.r06.code: 
	hs.r.r06.type: 
	hs.r.r06.base: 
	hs.r.r06.last: 
	hs.r.r06.outcome: 
	hs.r.r06.next: 
	hs.r.r06.provider: 
	hs.r.r06.by: 
	hs.r.r07.name: 
	hs.r.r07.employer: 
	hs.r.r07.code: 
	hs.r.r07.type: 
	hs.r.r07.base: 
	hs.r.r07.last: 
	hs.r.r07.outcome: 
	hs.r.r07.next: 
	hs.r.r07.provider: 
	hs.r.r07.by: 
	hs.r.r08.name: 
	hs.r.r08.employer: 
	hs.r.r08.code: 
	hs.r.r08.type: 
	hs.r.r08.base: 
	hs.r.r08.last: 
	hs.r.r08.outcome: 
	hs.r.r08.next: 
	hs.r.r08.provider: 
	hs.r.r08.by: 
	hs.r.r09.name: 
	hs.r.r09.employer: 
	hs.r.r09.code: 
	hs.r.r09.type: 
	hs.r.r09.base: 
	hs.r.r09.last: 
	hs.r.r09.outcome: 
	hs.r.r09.next: 
	hs.r.r09.provider: 
	hs.r.r09.by: 
	hs.r.r10.name: 
	hs.r.r10.employer: 
	hs.r.r10.code: 
	hs.r.r10.type: 
	hs.r.r10.base: 
	hs.r.r10.last: 
	hs.r.r10.outcome: 
	hs.r.r10.next: 
	hs.r.r10.provider: 
	hs.r.r10.by: 
	hs.r.r11.name: 
	hs.r.r11.employer: 
	hs.r.r11.code: 
	hs.r.r11.type: 
	hs.r.r11.base: 
	hs.r.r11.last: 
	hs.r.r11.outcome: 
	hs.r.r11.next: 
	hs.r.r11.provider: 
	hs.r.r11.by: 
	hs.r.r12.name: 
	hs.r.r12.employer: 
	hs.r.r12.code: 
	hs.r.r12.type: 
	hs.r.r12.base: 
	hs.r.r12.last: 
	hs.r.r12.outcome: 
	hs.r.r12.next: 
	hs.r.r12.provider: 
	hs.r.r12.by: 
	hs.r.r13.name: 
	hs.r.r13.employer: 
	hs.r.r13.code: 
	hs.r.r13.type: 
	hs.r.r13.base: 
	hs.r.r13.last: 
	hs.r.r13.outcome: 
	hs.r.r13.next: 
	hs.r.r13.provider: 
	hs.r.r13.by: 
	hs.r.r14.name: 
	hs.r.r14.employer: 
	hs.r.r14.code: 
	hs.r.r14.type: 
	hs.r.r14.base: 
	hs.r.r14.last: 
	hs.r.r14.outcome: 
	hs.r.r14.next: 
	hs.r.r14.provider: 
	hs.r.r14.by: 
	hs.r.r15.name: 
	hs.r.r15.employer: 
	hs.r.r15.code: 
	hs.r.r15.type: 
	hs.r.r15.base: 
	hs.r.r15.last: 
	hs.r.r15.outcome: 
	hs.r.r15.next: 
	hs.r.r15.provider: 
	hs.r.r15.by: 
	hs.r.r16.name: 
	hs.r.r16.employer: 
	hs.r.r16.code: 
	hs.r.r16.type: 
	hs.r.r16.base: 
	hs.r.r16.last: 
	hs.r.r16.outcome: 
	hs.r.r16.next: 
	hs.r.r16.provider: 
	hs.r.r16.by: 
	hs.k.held: 
	hs.k.where: 
	hs.k.retain: 
	hs.k.review: 


